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¥ ARCD Mission and Locations
(v.5.3007) ~

2"d Battalion
Coraopolis, PA

3'd Battalion
Ft Story, VA

ARCD HQ
Fort Knox, KY

11th Battalion
Los Alamitos, CA

5th Battalion
Orlando, FL

6'h Battalion
Birmingham, AL

9th Battalion
St Charles, MO
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CMO Purpose

(v smwr)
Purpose of the Career Management Office (CMO):

To assist in the development of Army Reserve officers with
the correct skill sets to meet operational and functional
requirements; simultaneously developing their leadership,
technical competence, and professional skills through
progressively more challenging duty assignments, training,
and education.

Target Population: WO1 — CW4

**Officers who are not educationally qualified, decrease
their chances of being promoted significantly!
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CMO Responsibilities
Educational | PME Enroliment
Empowerment Instructions
Full Time Career Management Office (CMO)
CMO Web Site v Provide full-time service to WO1 — CW4; usually
Information

| requests requiring more immediate attention
Opportunity
Empowerment

: v Ensure TPU managers are knowledgeable and
Conduct OPDs understand the basics of career management

v Maintain contacts with HRC; ability to be proactive
REQUEST Career Managers to the Officers

Vacancy Locator 4 Prowd-e guidance ar\d review prt.)m'otlon !:)oard files
| to avoid non-selection due to missing or incorrect
| board file documents

Provide Career Map v Disseminate information to all populations
Guidance v Partner with USARC G-1 Initial Military Training
Team to provide USAR career development

information to cadets attending the Cadet
Leadership Course

Marketing of Program
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(v.5.8mY)

MILPER
Message

MILPER Message is
published by HRC
detailing the Zones of

Consideration

CMO compares ASBS

=)

Each CMO creates
internal eligibility list
for all zones from SMS
Watchlist

HRC publishes
eligibility list for all
zones and branches

If a discrepancy is found, the

files with eligibility
roster throughout

scrub process

CMO researches and submits an

Add/Delete Sheet to Promotions
Branch if necessary.

Each CMO pareRC
eligibility list with SMS list to

ensure all eligible officers
are considered
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« FY14 Board Schedule
= FY15 Board Schedule 4
+« FY¥16 Board Schedule
= FY17 Board Schedule
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L > Letter to Board President

2. Disipinary
> Article 15
> GOMOR
» Courts Martial

3. Performance
» Officer Evaluation Reports
(OERSs)
» DA 1059, Military Schools

4. Education
> College Diploma
» Transcripts

5. Commendatory
» Military Awards
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Certibcate Issues?
Right-click HERE
ErTERPFITHE WL TR DA, kTR to resolve.

VISUAL INFORMATION ORDERING SITE
EMC PRODUCTS

¥ your Local Shop
carmol provide Design, ﬁ CAC LGGIN
Liching, Engraving,
30 & Larnge Format . 7
Pl S Please click on your location for CAC Login.
Instailations, AV, or I kL i -
Video Production, call i
your supporting EMC:

(East) Joint Base
Langley-Eustis:
TSTIATE - 4837

(West] laint Base
Lewis-MeChord

253) 96T- 2852

[Ewrope) Kaigersiavierns -.: ] : __ US E‘aSt 2
483 - T415 L .- .
(iﬁi):s Lage Design

e N B s
{ R A ;\
LED Erching | {.___-_-_,,._:Jj e

‘M"iﬁ B

[ VIS

EMC WEBSITES | METWORKING SERVICES |

. VDS Training Joint Base I: Streaming
[aTEI TN Y =
bRl sthons % a E Privacy & Security Longley-Eustis
—

; Joint Base s =
Contact Lewis-McChord
FAQ

Kaisersioutern
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Warrant Officer
o
H1
Professional Military Education

And Career Progression




2X NON-SELECT (Warrant Officers ),

If an officer is a 2x non-select for CW3 or CW4 one of three tlngs
will happen:

i

» Selective Continuation (SELCON), serve additional years as
prescribed by the board (usually 3), not to exceed MRD. Packet will go
before the promotion board each year while SELCON’d.

= CW2 (2x Non-Select to CW3) — Maximum is 11 Years
= CW3 (2x Non-Select to CW4) — Maximum is 23 Years
» Retirement

= |f eligible for retirement under any provision of law, be retired no
later than the first day of the seventh calendar month beginning
after the month in which the president approves the board.

= Within two years of qualifying for retirement, shall be retained on
active duty until he/she is qualified for retirement, unless sooner
retired or discharged under another provision of law.

» Discharged
= 1stday of the 7t month from the Board Release Date
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Soldier's j=p
unit
submits
ATRRS
Application

Unit/MSC
approves
under
their QS

| HRC LDD
| emails PME
I courses/phases

to identified
I Soldiers

e - - - - -
Conducted Quarterly

r—_—_—

All PME courses
I are funded by
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|
| HRC |

QS
change to
RR.
Resides in
HRC
Queue

- HRC LDD

viv
eligibility,
quotas,
OML, cost,
budget

Approves
A1
application

PME ENROLLMENT PROCESS ¢

= HRC LDD ==——p

Soldier attends

publishes PME
opr\g)e; LDD updates

Updates RDMS
RDMS

ATRRS
generates
auto
notification
email to
Soldier

HRC LDD
emails RC
PME
Worksheet
to Soldier
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ATRRS Enrollment / Reservations g,

U To be qualified to receive a Reservation or Orders from HRC (even for DL courses)
to attend any resident class you must have a:

>

YV V.V V V V V

Current security clearance

Current physical/PHA within 15 months by end of class

Current APFT must be within 12 months by end of class

No “3” in PULHES unless a Surgeon's statement "fit for duty" is included
No “Flagging” Actions

HIV screening (Year Month of HIV screen must be within 2 years)

Body Fat Standards must be met CANNOT exceed standards

CANNOT be mobilized/deployed (ETP Case-by-case)

It can take 30-90 days or more to get a physical/PHA and for it to be updated in the
system. Just having the physical/PHA completed will not get Orders published. The
system MUST show the updated dates for Orders to be published.



B.§ Warrant Officer Promotions and Education g%, ®
:m N o

0 ToCW2:
» MinTIG 2 yrs / Max TIG 2 yrs
» Warrant Officer Basic Course (WOBC)
» DA 71 (Oath of Office), Appt Ltr, DA 1059 (WOBC), MOS Award Memo

J ToCWS3:

» Min TIG 5 yrs / Max TIG 6 yrs
» No additional education needed

0 To CWa4:
» Min TIG 5 yrs / Max TIG 6 yrs
» Warrant Officer Advanced Course (WOAC)

0 To CWS5:
» Warrant Officer Senior Service Education (WOSSE)

» Pre-Requisite to WOSSE is Warrant Officer Intermediate Level Education
(WOILE)



Warrant Officer Advanced Course (WOAC) g,

O Provides officers the leader, tactical, and technical training needed to serve in company
and higher-level positions. Course consist of common core and MOS-specific training.

O Prerequisite Course- Nonresident Action Officer Development Course
» Mandatory prerequisite of the WOAC

» Must self enroll after promotion to CW2 and between 24-48 months of Total
Warrant Officer Service

» Must be completed one year from enrollment

» On-line Course (CHRTAS), https://www.atrrs.army.mil/channels/chrtas/student/
O Resident Phase - MOS Specific Course

» Proponent School

» Must complete prior to selection for CW4

» Varies in length and number of phases. Some may also include DL phases.
O HRC FY17 Enrollment Priority:

» CW2s with 3 years Time In Grade (TIG)

» CWS3s

» All other CW2s 120 days before Class report date



WO Intermediate Level Education (WOILE) s,

1 WOILE replaced Warrant Officer Staff Course (WOSC)

1 This course focuses on the staff officer and leadership skills needed to serve in
the grade of CW4 at battalion and higher levels.

O Prerequisite for WOSSE
1 Course Phases:

» Phase 1 DL self paced course consisting of 48 hours of course
requirements (must be completed within 90 days of enrollment or 30 days
prior to attending the resident phase)

» Phase 2 Resident - MOS Immaterial - 5 weeks course (Fort Rucker, AL)
» Phase 3 MOS =Specific (EN, MI, QM, SC, and SF) 1 to 6 weeks
d HRC FY17 Enrollment Priority:
» CW4s
» CW3s with 3 years TIG
» All other CW3s 120 days before class report date



WO Senior Service Education (WOSSE) s,

1 The capstone for warrant officer professional military education. This is a
branch immaterial course which is conducted at the Warrant Officer
Career College.

d Must attend before promotion to CW5
1 Course Prerequisite: Graduate of the WOILE (all phases)

(J Course Phases:

» Phase 1 - DL course consisting of 47 hours of course requirements -
asynchronous discussion and written assignments. Each module will
be completed on a set schedule within a 60-day period

» Phase 2 - Resident - MOS Immaterial - 4 weeks course
» Phase 3 - MOS —Specific (MI, QM Only)
d HRC FY17 Enrollment Priority:
» CWid4s selected for promotion to CW5
» CW4s with 3 years TIG
» All other CW4s 120 days before class report date



WO Career Path Key Topics

(0.5.2RMHY

Q PME takes precedence over Annual Training

[ 2-3 Years in each Position
1 Seek out tough assignments
 Seek positions between MTOE and TDA Units

[ Go between Primary Position and Assistant Positions
(Example: Team Chief and Action Officer)
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TPU Warrant Officer Leader Development Guide

Years of WO Service 1 2 3| 4| 8|6 | T | 8|9 | 0101213 (314 |15 (16 |17 |18 |19 20 (21 |22 23-34

RANK W01 W2 W3 W4 (WS

S20A oA (7Y 204 {26) TN A {2 9s {3

MOS HIOH SL0B f92) S0 {30 OB (35 IO (5
(Awlhorized Posilions} BILA 2214 19 92lA 21y urlA (B urlg i1

220A {Property Accounting Technician)

Propemy Account Tech (PAT) A Properts Account Tech &r. Propeoy Accongt Toch  Sommand Property Account. Tech
Ingrustos Writer Sr. Logistics Advisor Command Logistics Advisor
Cotnik=at Developer S Combart Developer
Tedinical Adwizor Regimental OW O

: A WO Personnel Proponent.
9208 {(Supply Systems Technician)

Tositions Supply Svstems Tech S Supphy Syetons Teci &r. Supply Systems Tech Sr. Logistics Technician Supply
Available Material Manager Instructor Writer Command Supply Systems Tech
(DA Pam S00-3) ot Treveloper Luogistics Assilance Oicer

s, Commbat Developer
Regimental w0
M WO Fersonnel Froponent

Technical Advisor

0214 (Airdrop Systems Techniciany

Adrdrop Systoms Toeoh SR Adrdrap Systems Tech Yoo Aarckeqp Swslemis Tech Cosnrnund Airdrop Systems Tech
Techmicul Advisur S, Combat Developer
IrestnielorWriler Reogimental W0

M WO Perzeninel Proponont
Additional Skills &  AST Master Fitness Teainer - Mobilizatian and Demobilization Cperations, Militacy Auwditor, Foree Managemens, Training Developer, Militarr Freetal] Special OPS (921 A anlv)
Special Qualifications

(1A Peen 511-21) 5001 Paachutist 7 Research, Development, Tesl, and Evaluation (RIIE) Technician ¢ Instuctor
WOES WIBL 1) 2 AU-AODCE 2 S WA E) WOHLE () WIOSEE 5
a :::'::%lﬂ qﬁéﬁﬁ 14 (1 Campletion reqaared G promation te CW I {2} Prereqaisite conrse {Action OiTicer Course] to he complered prarks WA (33 Cranpletion requiredd fior selection te CW3

43 Orptional; wall be required in fismre for 794 (51 Attend upom selection ta WS, most be completed hetore pramatian

Associate Studies

Sell-Development Baccalaureate Stadies

Goals = ;
[0 Pum 600-113 Gradusle Studics

A0S Related Certification and T.acensing

WOT e W3 2 Years TGS Fully Cualifieds
Promotion ©W 2o CW3 (5 Yeurs TIG S Fully Qualifieds
(AT 135-155Y | W3 b WA {6 Years TTG 2 Fully Qualified)
OV Lo (WS |Ammonmeed Anrosd ly 5 et QuakiGead]

Betention Control Point
(AT BO0-5-24 7 AR 140-10)

20 Yoars Warrant Oflcer AFS or Age &0
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Unlited States Army Human Resources Command
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Vacancy Search

ATTENTION

You are accessing a U.S. Government (USG) Information System (I1S) that is provided for US G-
authorized use only.

By using this IS (which includes any device attached to this [5), you consent to the following
conditions:

The USG routinely intercepts and monitors communications on this IS for purposes inciuding,
but not limited to, penetration testing, COMSEC monitoring, network operations and defense,
personnel misconduct (PM), law enforcement {LE}), and counterintelligence (Cl) investigations.

At any time, the USGEG may inspect and seize data stored on this I5.

Communications using, or data stored on, this IS are mot private, are subject to routime
monitoring , interception, and search, and may be disclosed or used Tor USG-authorized
pPUrpose.

This 1S5 includes security measures (e.g., authentication and access controls) to protect USG
interests --mot for your personal benefit or privacy.

Hotwhthstanding the above, using this 15 does not constitute consent to PM, LE or CI
investigative searching or monitoring of the consent of privileged communications, or wWork
product, related fto personal representation or services by attorneys, psychotherapists, or

clergy, and their assistants. Such communications and work products are private and
confidential.
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Vacancy Search

WWW. HRC.ARMY.MIL

-111—
b &3 U.s. ARMY HUMAN RESOURCES CONMMANMND
MY RECORD PORTAL LOGIN

My Record Portal Login
ene Soldiers.

log in. There are twao ways to
ard (CAC), or you. can
manually type in your Army Knowledge Online (AKO)Y user name and
word.

We an Ak ac unt, go 1o v L ey miil and sign up for
x, then returm to My R wrd Portal.

if you have problery logging in, dlrt—:-' ' nitact the AKO Help De at
o Get your AKO acocount 52769 or h :

Security & Privacy Motice

but have technical difficulties
diures belfow.

to request customer support.
sk will create a trc:uble i et using the information you pr
the email message. You need to include the following information:

Users Mame
Location
Phone Mumber
Email Addre

e S e et b e s W B e Do e e o e W el e

i
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viite Fages

Tools | Virtual Muster

'&“’\
"4 P | ClickHere To Access

207 Your Combined Army
Record on [TAPDB

Why do | to get "Page Cannot be Displave..

Click Here To Access Your Army
Record

Chck Here to Access
the White Pages
Search Tool

Click here for Toals,
Seff-Service
Applications and
Favorite Links.

For those assigned o
the: Individual Ready
Reserve {IRR) or
Individual Mobilization
Augmentee (IMA); click
here to access the
Virtual Muster.
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U.5. ARMY HUMAN RESOURCES COMMAND

e

PSR Sckdiet Nofice

- & Tooks
i Rlens e AGR SOLOIERS...
I Acilve Enlisted RimiSep Status
B; AGR Aplication NOTICE: Thts vacancy sesrch appication does NOT fist positions for AGR Soldiers_ | you ara an AGR Soidier, contact your Career Manansr for position information

B?Ccnljnu im of Sewjgé mnﬁcaﬁm NOTICE: This vacancy seerch applicafion does MOT fist positions at the National Geospatisl Intefligence Agency (RGAL NGA provides timely. relevant and scourate geospatisl inteligence in support of national security. ¥ you are imerested in-a
B’EV heifion B position at NGA and would ke further miormation, please contact the NGA Reserve Support Team at [E’SIEWERSL@ITQB.WE
£ n Repors

I» Leader Development Guide
i Position Map
b Refiree Recall Survey

Vaganty Search

Directins; Select ihe Vazancy Type from the list and entar selaction ariteria, Clisk D}sp,la]r'uapmdestn receive & repart. Yacency
‘Typaiis required. all other selection criteris are optional.

. Emer Searcn Criena
Fregintly Asked Buestione v. - L "
. g 'acancy Type: (0 {
Profecting Documents Containing FIPS (AR TRy
Personal... State/Region: | Any v] 7
Where are Late & Delinguent Evaluation Pay Grade Ay V| MOS/ADC:| | || Displey Vecances |

R.

\Whers s Evaluation History Repor?

\Where are Late & Definguant Evaluation
B .

|5 this iPERMS Onfing?

e
Log Ot
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S Evaluations
=m

-
¥

Army Regulation 623-3 and DA Pam 623-3

> Role of the Rater/Senior Rater
» Evaluation Narrative

» Senior Rater Consistency

Attachments Menu

OFFICER EVALUATION REPORT SUPPORT FORM

SEE PRIVACY ACT STATEMENT
For use of this form, =ee AR 623-3 ; the proponent agency is DCS, G-1. IN AR 623-3

HQDAH: Attachments Menu |

See Privacy Act
Statement in AR 623-3.

COMPANY GRADE PLATE (O1 - O3; WO1 - CW2) OFFICER EVALUATION REPORT
For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

HQDA#F: Attachments Menu

See Privacy Act
Statement in AR 623-3.

FIELD GRADE PLATE (O4 - O5; CW3 - CWS5) OFFICER EVALUATION REPORT
For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

PART | - ADMINISTRATIVE (Rafed Officer)
b. SSN (or DOD 1D Mo.) c. FLAMK

a. NAME (Last, First, Middle imitial)

d. DATE OF RAMNK | e. BRANCH | £ COMPOMNENT
(Y YRARADD) (Status Code)

=]
g. UNIT, ORG., STATION, ZIP CODE OR APO, MAJOR COMMAMD h. UIC

i. REASON FOR SUBMISSIOM

=]
j. PERIOD COVERED k.RATED | L NOMRATED | m. NO.OF n. RATED OFFICER'S EMAIL ADDRESS (.gov or .mil)
FROM (¥ ¥ ¥ yMMDD) | THRU (Yy Y yAMDD) | MONTHS | CODES ENCLOSURES




ARCD Website

http://stayarmyreserve.army.mil/cmo/cmo.html

—
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TP Gareer Management Dffice Nawigational Links

USAR CHIEF WARRANT . . I l

OFFICER XS P 2B
Convenss: 24-Apr-17
Fecess: S-May-17
MILPER 17-044
Baoard resaslis

Career Information ¥
CWA[P) and CW5s are managed by SLDHD only / a4

= Podicy Lipciaisaihanges

WO TR Foouin Shdes TE) Ml SETDN-
WD PRAE InficeTriation We serve as your primary Career Adwisor 1o sasial and advige you wilh vour selected Army Reserve career path as il pertains la
Pt | O s Dk currant and future sssignments, a5 well a5 promotions. There ars many principle tasks we employ in an effort to assist you and help
Cauris [AODCY further your caresr in the LS. Army Reserves. L

mwm'. Officer Retaanoed Course TASKS- e S T

1. Assisling yvou mn delermaning wial s the next logical asssgnmenl andion professsonal schooling far younr canesr progresssn

W vl CfBw i Rt Lovwel

Courve WOILE) 2, Conduct ledephone: counsiling an cnalcan and mehlary educabion reguirements lar pramalon "
- 3. Ensuring that you carefully review your promotion board file a5 soon as it opens and take all ackons necessary to updats L =
E:T""’"""""'::_’:‘""'s""“" 4. Reviewsng D4 PAM S00-3, Commissioned Cfficer Professional Development and Career Management.
TR ) 5. Assist officers with military education enroliment process Army Training Requiremants and Resources System (ATRRS).

HES Prusinilvic u

UG Parmry DT = Lipidenanls infarmanon
W0 Profes wonal Deensloprnesed
Mool

Warrant Officer Promotions
CWUHP) and CWSs AR 135-155, Table 2-3

arm maresgod bry 51 oaky

To CWZ: gt e A
] Min TG 2 yrs / Max TIG 2 yrs e e e
i ] Wamant Officer Basic Course (WOBC)
Carmer Management §ammm Ensure the lollowing documents are loaded in your IPERMs

1DA T

oo o siagie riesnl P i ALKy i 2) Appointment Letter,

oo s o 3) DA 1058 (WOBC},

T DT < 4) MOS Award Memo =
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ARCD Website

IMT Branch Tri-fold

IMA IRR Retired Reserve Carear
Management
Click the following link

for point of contacts:
HRC Web

CPT Marguis Maylor
milmerguis.a. nayior. mil@msil.mil

IN, EN, FA, MP, FI, CM,
5P, PO, 5C
CPT Muriel Rouzsau
frouzesu mildmasl. mil

M
CPT Corrado Moore
corrado.m.moore:-mili@mail mil

Army Nurse/Medical Branch

Click the following HRC link
for point of contacts:
i Servics Di

Army JAG Branch

JAGCHNet Home

Adelia M. Wsison
Comm: T03-545-2364
DEN: 312-865-2804

Adefis m watson mil@mail. mil

MAJ Stewsrt, Rodney
Comm: 703-454-2831
rodney d stewsarti 4. milE@ mail_mi

JAG Warrant Officer POCs
CW5 Clinton {Clint) R. Sails
Comm: 810-570-8038
glinton r.sails mil@mai. mi

CW3 Wesley | Westbrook
Comm: T03-545-2501 | DEN: 885
wesley i westhrook mil@mail. mil

Armmy Chaplain Branch

Office of the Chief
ains {DCCH]

of Gt

CH:-LTC Chardes Causey
{702)885-0312
charles. m.causay. mil@mail.mil

{CH Candidate Program:
LT Craig Pache
{703) 585-02080

gl he milE il mi

WOILE Brief: WOILE Informational Bnefing

See our WARRANT OFFICER Y““Vider:: at: YouTube Warrant Officers

CMO Forum Brief: CMO Forum Brief

See our CMO Trfold: ARCD CMO Trifold

If you are interested in becoming a warrant officer or officer with the Army Reserve send an email to our special

missions team at Special Missions Team ARCD

g L

Branch Information
Coming Soon

Useful Links

Warrant Officer Career Paths

TC Career Path, MI Career Path, AD Career Path, AG Career Path, AV Career Path, CM Career Path, EN Career Path, FA Career Path,

HRC Website

D& PAN 500.3
Commissioned Cfficer
Professional Development and
Career Managemeant

Find a Unit in the Amy Reserve
How fo Sesrch for TPU YWacapc,

Promotions/Boards Frequently

MP Career Path, OD Career Path, QM Career Path, SC Career Path 255A/2557, SC Career Path 255N/2555/2557, SF Career Path

Asked Questions

[ § IR Tube}

Meed s DA Photo?
VIOE AKO Login Required

Acoess your official military
records and other useful tools

online HEC My Record Poris|

Past, find & volunteer for Active
Dty tours
Tour QFf Duty.

I
L

(il
L1

and SSC info
Joint Cuslifications

Army Resarve Bensfits

Post 8.11 Gl Bill

US Army Warrant Carcer College

Homedont= | US Ammy Reserve wobalte | Accessidily & Privacy Statement |

as Updaled February 10, 3037

All contents. & 2000-2016 Ay Resanve Carsers Divislan

Veiterans Crisis Line Website
Suicide Prevention
Crisis Hotline
1-800-273-TALK

[Weterans Press 1)

Contact Wermasier

UNCLASSIFIED



Stay Informed with SINET

https://www.milsuite.mil/book/community/spaces/apf/slnet

B ARG EMERT | ipakiie ¥ oo i Saotven Shmible sl Aimry Kiesdkanas Cnoe (K0 Pl Sy stem Wikl Ceasa Formarniisg 26 10N 2
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COETARnAE

IRASATES WEES I Eveal ADOVEES avd A et /5 eMecied i e Defdese Ianpaner Dets Conter IOMDG) DEERS feads DMDS Cigr Uipdate pour Profife# seo atet i@ 10

RANET Trnies
MLENES, Vahar b o1 DMNG, and fa refesh i nace ssay IF oo oAl Gt pnmngt e SIMING: fo wal o A WRR Pon (0 e snsiien i haee ¥ coreaiod, e enma fack hone and
Fs : weale pacs praive.
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UFiitarT By oF Seral down Bhe NeE to find the fopic you are Interestad i odsy, amd post your guestiohs ar difeussions thare In the approprate

B Wk el e

Tunks |
[N Topie.
B e My " . -
3 o“":v i Recommendanons hy W pravereeH fa STNET
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USAR Personnel Actions Guide (PAG) g

https://arglweb/usarpag/Pages/default.aspx

Unclassiiied / FOUQ No Messages

USAR Personnel Actions Guide  y; rolow )

USAR PAG Site Map
USAR > USAR Personnel Actions Guide Search this site yol
Actions by type

ZPpeni s ny Acons Sepuints iy
(S Al 12101 r6.0-1 FA101
Process Selection as a Warrant Officer Process Promotions to 1LT and CW2 Process Request to Army Grade

USAR Personnel Actions A

Enlisted Candidate (WOC) Dietermination Review Board (AGDRE)
T-6-0-2

Officer/Warrant Officer T-21- Process Promotions Mandatory to CPT thru T-11-0-2

rocess Appointment to W01 COL and CW3 thru CW5 Request for Retired Reserve (Voluntary]
Appendix B - Active Actions ) - )
T-21-0-3 -6-0-3 T-11-0-3
Active Request for Officer Candidate School (OCS) Process for Promaotion (Position Vacancy Request for Retired Reserve in Lieu of

. Board) Inveluntary Separaticn
AGR Command Board Actions

Appendix C - Civilian Actions T-10-0-1 Request for Promotion Certificate (DD Form

Request for Declination of COL/LTC 14) T-25-0-1
Civilian Command Selection Board _ Request for Sanctuary (Reserve Officar)
o
MilTech - Coming Soon T-1-0-1
N T-20-0-1 Request for Reassignment to the Individual T-3-0-1
Request for Conditional Releases / Vacation  Ready Reserve (Violuntary) (Contractually and  Reguest Separation (Involuntary) (2X Non-
Actions by Category of Appeintment Statutorily Obligated Officer) selection for Promotion)
) T-20-0-2 T-1-0-2 -3-0-2
Obsolete Actions Request for Conditional Releases [Officers Request for Reassignments to the IRR Request Separation (Involuntary) (Other; e.g.,
whao have not completed IET) (Inveluntary) (Relief for Cause) Failure to Complete BOLC / WOBC)

Old Action ID Lookup

N N T-20-0-3 T-1-0-3 T-3-0-3
Appendix E - Miscellaneous Conditional Resignations (less than 12 Request for Reassignments to the IRR Request Separation (Involuntary) (TPU)

maonths of Selected Reserve) (Inveluntary)
Glossary -3-0-4

T-20-0-4 Reclassifications Request Resignation in Lieu of Separation
MNOFC List Conditional Releases / Conditional {Involuntary)

Resignations (Chaplains, AMEDD, and T-2-0-1 . .
References Obligated Officers) Request for Reclassification/Branch Transfer
. (non AMEDD)
Discharges/Separations T-27-0-1
(Voluntary) T-2-0-2 Process DA Initiated Show Cause Board

Printable Tables Request for Reclassification (AMEDD Officer)  Actions

T-4-0-1 v

H100% -
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Best Practices

You are responsible for managing your career and we will help you on that
path, the old saying “you are your best career manager” remains true.

Utilize STNET for weekly emails on boards, MILPERs and ALARACTs and
Position Vacancies. The information is out there.

You are a professional and staying connected and “in the know” is your
responsibility and no one else’s, reference S1INET above.

Review your records (i.e. RLAS, iPERMS, and make corrections now
versus before a board), birth month audits... are they being done?

Get your Professional Military Education (PME) taken care of.

Set yourself apart from your peers in a good way. Make yourself an ORB
and keep it handy, take a great photo (smile), check your emails and stay
connected to apply for all the opportunities that the USAR offers.

BE AWESOME!

**OFFICERS WHO ARE NOT EDUCATIONALLY QUALIFIED, DECREASE

THEIR CHANCES OF BEING PROMOTED SIGNIFICANTLY!
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Your Responsibilities & »

(v.s.001)

» READ the entire MILPER message and ALARACTS to stay current
with issues from HRC! The answers are in the MILPER...

» Ensure iPERMs is up to date with all civilian and military documents.
» Contact the Evaluation’s Branch at HRC if you are missing OERs or
1059s, these cannot be iPERM'd by the unit and must be mailed to
HRC IAW DA Pam 623-3.
» For submission of all other missing documents contact your unit’s
UA/S1 or RPAC

» Takel/update your DA Photograph IAW AR 640-30

» Update/Review your ORB (DA Form 4037), DA Form 2-1, or SRB

FAILURE TO COMPLY WITH THESE INSTRUCTIONS WILL BE VIEWED AS
A “LACK OF DUE DILIGENCE” ON YOUR PART

A
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O Army Reserve Careers Division Mission and Locations

O Career Management Office (CMO) Purpose and Key Tasks
1 Promotion Board

1 DA Photos

O Professional Military Education

1 Army Reserve Vacancies

 Evaluations

J Informational Websites and Points of Contact
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References
(v.5.8mY)

AR 350-1: Army Training and Leader Development
AR 623-3: Personnel Evaluation-Evaluation and Reporting System
AR 640-30: Photographs For Military Human Resources Records

AR 670-1: Wear and Appearance of Army Uniforms

DA Pamphlet 600-3: Commissioned Officer Professional Development and Career
Management

o0 O 0 o0

DA Pamphlet 623-3: Personnel Evaluation-Evaluation Reporting System
DA PAM 670-1: Guide to the Wear and Appearance of Army Uniforms and Insignia

ARCD CMO website: http://stayarmyreserve.army.mil/cmo/cmo.htmi

HRC website: https://www.hrc.army.mil

S1 Net: https://www.milsuite.mil/book/community/spaces/apf/s1net

O 0000 0

VIOS website: http://www.vios.army.mil/

A
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The Army Reserve
Careers Division
(ARCD)

CMO

http://stayarmyreserve.army.mil/cmo/cmo.html




